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 Statutory Inspection of Anglican and Methodist Schools (SIAMS)
Self-Evaluation Model Document
Revised version February 2013
Reviewed June 2017- J Botham/Denise Craig
In September 2011 the Ofsted SEF was withdrawn and the way in which schools express their self-evaluation is now left to the professional judgement of the school’s leaders. Between 2005 and 2012 the National Society Toolkit has been the document in which church schools have expressed their distinctive Christian character. The new SIAMS Evaluation Schedule has now made the Toolkit redundant and there is strong evidence to suggest that church schools are looking for less bureaucratic and more meaningful ways of describing their evaluations.
Self-evaluation of a church school’s distinctiveness remains as important as ever and schools are encouraged to be creative as they seek to demonstrate the impact of their Christian character on the daily life of the school. The completion of a self-evaluation document can be helpful to teachers, governors and, of course, school inspectors.

Schools are becoming increasingly creative in their use of self-evaluation using, for example, photographs, mind maps and Christian values, in addition to more traditional forms of evaluation, to assess the impact of their school’s character. This document seeks to allow that creativity to flourish by not being over-prescriptive; leaving much to the professionalism of the headteacher and staff.

The main focus of a successful evaluation should always be on the impact. Whilst schools are rightly proud of the things they have provided for their children it is the difference which is made by this provision which really matters.

Church school inspectors will not expect this document to tell the whole story of a school and schools should not feel under pressure to do so. The inspector will gather a range of on-site self-evaluation evidence which may include annotated collections of photos; mind maps; class reflection books etc. This, together with discussions, observations and other documentation will enable inspectors to assess the accuracy of the school’s own evaluations.

Schools are at liberty to devise their own ways of summarising the evaluation of the school’s distinctiveness.  Dioceses may also offer their own guidance.  This document is offered by the National Society as a model which may be used in conjunction with the Inspection Evaluation Schedule (November 2013). It has been trialed by schools in North West dioceses in a slightly different format and many schools found it helpful.
Name of school:
Sutton on the Forest C of E VC Primary School
URN:
8153113



Date of the last Section 48 inspection:


SCHOOL CONTEXT

	· We are a small, rural Church of England primary school with 75 pupils on roll, organized into 4 classes. We have worked hard to improve our standards of accommodation, resources and attainment. 49% of our pupils are from outside the school catchment area and we need to maintain this to be financially viable. 

· Although pupil numbers are good, maintaining 4 classes is expensive and monitoring the school budget is a priority for the governing body. 
· Restructuring and re-organisation is an ongoing priority  and is successfully supported due to the established close relationships between staff.
· The school serves pupils from both professional and farming backgrounds. The vast majority of our children have attended pre-school provision, mainly at the local playgroup and at our on -site rising 5 sessions. There is no state nursery provision in the area. However, a very small minority of our reception children attend a local private nursery prior to entry.

· The school has strong community links through its involvement and commitment to the local church and playgroup and through the local groups that use the schools amenities. The school is outward looking and deliberately involves itself in initiatives and projects which will have a direct impact on progress and extend our pupils community-learning experiences.
· Strong partnerships with our cluster schools and feeder secondary school has resulted in increased sporting and foreign language opportunities, an established transition programme and shared residential.
· The Christian ethos is central to the life of our school and opportunities for spiritual and moral reflection are built into lessons and into regular, planned acts of collective worship and church assemblies, circle time and godly play. Pupils’ spiritual, social, emotional and educational development and well-being is placed at the heart of our school. We strive to ensure that children in our school are secure in their emotional learning, which is rooted in Christian values and spiritual development. . 

· Sutton School provides a welcoming and inclusive environment frequently commented upon by parents and visitors alike as a “Family Ethos”.
· Leadership and management have been significantly strengthened through a revised structure of governing body meetings and governor monitoring.
· The school has Healthy School status and has maintained the Basic Skills Quality Mark for 12 years and the Sports Active Mark for 9 years. We have been awarded the Science Quality mark and hold the Local Authority Inclusion Quality mark.

· Generally, Attainment on entry is in line with Local Authority and National averages.

· 5% of our pupils are from minority ethnic groups. 

· 2.7% FSM well below Local Authority and National Average

· 8% of our pupils are supported at school action which is well above the National average. 7% of our pupils are supported at school action plus which is well below the National average.

· 4.5 % of pupils identified as more able. We work as a cluster of schools to provide regular workshops for our more able children
· Attendance Rate above the National average at 96%. 

· Pupil lateness at 0.6% is below National averages- our children enjoy coming to school.
· 2.37% of sessions missed through authorized absence which is well below National Average for Primary Schools 0.8% of sessions missed through unauthorized absence which is well below National Average for Primary Schools

· During the last three years, 30% of Year 6 children have entered private education.
· Small cohort sizes lead to considerable year on year variation, depending upon the particular makeup of the year group.


THE VISION AND VALUES OF THE SCHOOL

	.
· The aims of our school, the mission statement and ethos statement all reflect the importance we attach to our church school status. The school community is aware of its responsibility to ensure that all our pupils become the people God meant them to be in terms of their spirituality, morality, sociability and awareness of different faiths and cultures.

· Our pupils are encouraged to have a sense of self, a sense of others and a sense of the world around them because our creative curriculum places all these things at the heart of our teaching and learning.

· Creating the right atmosphere for prayer and reflection and a sense of spirituality is central to the ethos of our school. The school prayer is used throughout the day, grace is offered at lunchtime and there are quiet reflective areas both inside and outside the school building. The school prayer is displayed in every classroom and in the school hall so that the values it underpins can be used as a point of reflection by both staff and pupils.

· Children feel special if they are chosen to hold the cross during times of prayer and reflection. They are encouraged to write prayers for our prayer wall. During the season of Advent, the older children take the Posada home to encourage family reflection and prayer.  
· The SEAL resources are used across the school alongside resources from our PSHCE programme for circle time activities and teachers ensure time is allocated for discussion and reflection. Our pupils are very good at talking about their feelings and reflecting on behaviour. The SEAL resources used for collective worship link Christian values to Christian teaching drawing on pupils` experiences and making reference to stories from the Bible.
· The pupils are aware of some of the beliefs, values and concerns of children in Northern India school through the sharing of work and correspondence. We also receive and share regular updates from our sponsored child in Africa. The pupils are actively involved in fundraising events for local and World charities throughout the year e.g. .Blue Peter Appeals; Christmas Child- shoe box appeal ; Children in Need etc.

· Our pupils are involved in local events and Church events throughout the year growing and producing produce in our school kitchen garden or making articles for display in the village church: Huby and Sutton show; Open gardens; Church Flower festivals. Religious festivals are always celebrated in church –harvest goods are distributed to local people.

· The school invites the community into school for Grandparent coffee mornings and lunches; curriculum days; fairs and social events.


SUMMARY

	Outstanding
Creating and maintaining a Christian family ethos is central to the life of our school with good quality daily acts of worship and opportunities for spiritual and moral reflection built into the school day. We provide opportunities for our pupils to succeed within a secure, broad- based, happy and caring environment. Pupils' spiritual, social, emotional and educational development and well-being is placed at the heart of the school. The school is outward looking and deliberately involves itself in initiatives and projects, which will have a direct impact on progress and extend our community learning experiences.



Date: June 2017
	PROGRESS IN ADDRESSING THE FOCUS FOR DEVELOPMENT IN THE PREVIOUS INSPECTION

Schools may wish to add further points if required

	Focus for development 1:  Monitoring
Provide opportunities for all members of the recently formed Senior Leadership Team to gather information from visits to outstanding schools and from training, so that they can lead all members of the school community in reviewing the shared vision for Sutton-on-the-Forest as a good church school.

(Relates to core question  1 2 3 4)

	Action taken
	Impact

	· Staff monitor collective worship regularly-reports placed in monitoring folder/shared with governing body.
· Collective worship is an agenda item at school council meetings at least once a term.

· Governors use agreed Performa to monitor CW and Christian festivals

· External monitoring by Cluster Head teachers as part of North Star Teaching Alliance-Challenge Reviews
· Head teacher acts as a consultant Head for the LA-Challenge Reviews
· School SIAMS shared with all stakeholders
	· SIAMS grade descriptors align with monitoring reports.
· Monitoring highlights good practice, which is shared and extended.

· Pupils have more of a voice in the content and delivery of CW

· Ideas gained from external and internal monitoring shared with staff and actioned- such as Big Books for RE.


	Focus for development 2: Training
(Relates to core question  1 2 3 4)

	Action taken
	Impact

	· Foundation governors have attended training
· RE co-ordinator attends network meetings and CPD
· Leadership team attend Diocese events/training sessions.
· Senior Teacher trained in delivery of Godly Play

	· School is kept up to date with new initiatives/resources.
· Foundation governors better equipped to act as “critical friends”

· Cluster church school networking- sharing of resources etc.
· This has introduced children to a creative, imaginative and multi-sensory approach to Christian nurture. Godly Play values openness and discovery, encouraging the children to find meaning for themselves.


	Focus for development 3:
Staff and governors to work together to accelerate progress with the school’s aim of ensuring that all pupils and staff develop a clear understanding of difference and diversity within the Anglican tradition across the world and with other faiths, so that pupils

supported in understanding and respecting the dignity and worth of every unique individual in our multi-faith and multi-ethnic society and in celebrating the diversity of traditions and practice locally, nationally and internationally.

(Relates to core question  1 2 3 4)

	Action taken
	Impact

	· External agencies are invited into school to broaden the experiences of our staff and children- Dragonfly School; Rock Church.
· Organised visits to places of worship.


	· pupils and staff develop a clear understanding of difference and diversity within the Anglican tradition across the world and with other faiths
· children encourage to celebrate the diversity of traditions and practice locally, nationally and internationally.

.



	CORE QUESTION 1

How well does the school, through its distinctive Christian character, meet the needs of all learners?

	SCHOOL SELF EVALUATION: Outstanding

	School evidence based on pupil outcomes:

· Our school ethos is based on Christian and British values and provides our pupils with a strong moral, spiritual and emotional framework upon which to build their lives.
· Christian and British values are at the forefront of everything that we do and this has a positive impact on personal development and on pupil progress as it raises levels of self-esteem. Ofsted agreed with our judgement that personal development is outstanding and that our pupils are extremely enthusiastic about school life. Our pupils display a desire to learn and high levels of maturity and independence and therefore behaviour is outstanding. 
· Spirituality is promoted in our school through pupils being given the time and opportunity to explore their relationship with God through the experience of prayer and worship and because we regularly give thanks to God for all aspects of school life. Our pupils are helped to develop their sense of “self” and their sense of “others” and their sense of “where they are in the world” and much of this is done in the spirit of Christian fellowship.
· We provide opportunities for pupils to explore their spirituality through the creative and expressive arts; in their artwork, dance, drama and poetry and through involvement in the Forest Schools initiative.
· We provide opportunities for parents; grandparents and prayer partners to come into school/church and join us in prayer. The older pupils take home the Posada during Advent to encourage family prayer.
· Pupil Involvement in the school kitchen garden provides opportunities for them to learn how their efforts can be shared with others: visually to improve the environment, economically to support the school kitchen and spiritually through caring for God’s world. 

· Morality is promoted through a commitment to ensuring that all our pupils develop their sense of right and wrong. Whole school collective worship strengthens and reinforces this message, as does the school prayer, mission statement, school rules, behaviour policy and class charters.
· We have a whole school reward system based on school houses so that the children learn to celebrate achievement as individuals and as a community .We also select “Pupils of the week” from each year group, which celebrates both achievement and rewards good Christian behaviour. We work hard to ensure an ethos of positivity across the school and children are encouraged to bring in certificates and awards from activities outside school so that our celebrations embrace the whole child. Birthdays are treated as special in our school and are celebrated as part of our collective worship – each child gets a card from the school family. Our Friday Fine Diners celebrates mature responsible behaviour at lunchtimes. Older children act as lunchtime monitors.
· We use the SEAL programme to enhance our teaching and learning of the social and emotional aspects of learning and emphasis the value of talk and the ability to reflect as important qualities in our pupils. Pupils are provided with opportunities to talk about how they feel their aspirations for the future and learn how to deal with success and failure.

· Initiatives such as peer-support, use of play leaders, school prefects, librarians and an effective school council encourages our children to be responsible and to help and support others.
· Pupils feel their views are taken seriously and that everyone else supports them.  Pupils are encouraged to share their concerns openly in reflection time in collective worship or during circle times if appropriate. Pupils feel cared for and valued and trust staff who they feel they can approach with their worries and concerns. Conflicts are dealt with quickly and sensitively with regard to Christian values and following guidance outlined in our behaviour policy and home school agreements. The children can also talk to older pupils, school council members, school prefects or place concerns in the worry box. Parents work in partnership with staff to resolve conflicts quickly and effectively.
· Staff have close working relationships and are encouraged to discuss their issues and concerns openly at staff meetings or performance management meetings with their team leader. The staff have a social programme and fellowship is given high status. Monitoring staff stress and well-being is very important to the leadership team.

· The school community works collaboratively and co-operatively to ensure that our school is a happy, secure place to be in. Older children look out for, care for the younger pupils, and try hard to be good role models.

· As a small rural , village school ensuring that our pupils are fully aware that Christianity is a multi-cultural world faith is a challenge and relies on a well-planned, well-resourced RE curriculum. We invite visitors into school and look beyond the school to provide opportunities. Our children are confident and eager to articulate their learning in a wide variety of styles and media. RE book trawls and pupil forums show an understanding and respect for diversity and difference both within the church and in other faith communities.
· In our school RE lies at the heart of the curriculum and plays an important role in reflecting and conveying the distinctly Christian character of the school. Teaching and learning reflects the twin aims of: Learning about religion and Learning from religion. All pupils take an active part in RE lessons, which are planned to be inclusive; SEN pupils are supported and high achievers challenged.

· RE teaching and collective worship refers to Christian values using Jesus teachings and actions and develops the concepts of mutual respect across races and religions.

· In developing their class charters pupils find out about “with rights come responsibilities” in the context of the United Nations.
· Time for discussion and reflection is built into lessons or planned for in circle time activities. Our pupils are confident speakers and good listeners.
· Vulnerable pupils are supported through our programme of nurture and counselling and consequently make outstanding progress. Effort in all areas of the curriculum and for all children is rewarded and self-esteem and self-worth are raised.
· Pupil Premium funding is used to ensure inclusion for all pupils such as to fund educational visits, trips and enrichment activities.
Reasons for the grade (impact and provision)
· The Mission/Vision Statement very visible around school and in policy documents
· Themes for worship incorporate explicit Christian values -linking them to Gospel quotes. 
· Everyone is clear what we are about as a church school, this has a positive impact on the way children, and staff deal with poor behaviour and fallouts.  School tracking and monitoring indicates that there is a direct correlation in terms of impact of positive behaviour on academic achievement. Our children are happy and achieve well.
· Children are always asking if they can initiate some form of charity collection or sponsored event.   This is due to the strong Christian ethos and the way we constantly refer to Christian values and the teachings of Jesus.
· The behaviour policy states clearly that Christian values of love, forgiveness and reconciliation underpins our relationships in school.  We offer a fresh start to any child (or adult); at playtime and lunchtime the impact of our Christian values are very evident. All OFSTEd inspections graded behavior and safety as outstanding.
· Children use quiet areas in and outside school with little or no prompting. They discuss spiritual issues and ideas readily. 
Key Strengths
· the effectiveness of the school’s Christian character in ensuring the highest levels of personal development and well-being
· the school’s effectiveness in ensuring that Christian values make a significant impact on the lives of all members of the school community
· the breadth of experiences available to all learners through curricular and extra-curricular activities

· how well daily collective worship, religious education and other aspects of the curriculum enable learners to make informed choices which are based on Christian values
· how well the school fosters positive relationships based on distinctively Christian values between all members of the school community

· how well the school promotes personal self-esteem, good work attitudes and mutual support based upon its distinctively Christian values
Development points
· As a rural, village school there is always more we could do to ensure that our pupils understand and respect difference and diversity within local, national and global faith communities



	CORE QUESTION 2
What is the impact of collective worship on the school community?


	SCHOOL SELF EVALUATION: Outstanding

	School evidence based on pupil outcomes:
· Evidence of our Christian character permeates the school and is apparent as soon as you enter. Our entrance hall display is generally related to Christian values, religious festivals or an RE topic. Our ethos statement, mission statement and school prayer are displayed prominently in the school entrance. The common worship book is often part of the entrance hall display. A brightly coloured cross is also prominently displayed.

· The school hall is our main space for collective worship and it has a spiritual dimension. A cross is placed centrally at high level on the glazed wall overlooking the school grounds. The display boards on this wall are arched to create a church like atmosphere and there are dedicated SEAL boards and Prayer walls. We use liturgical cloths on our candle stand- which enhances children`s awareness of the church calendar.
· There is a plaque with our school prayer and an altar with a liturgical cloth, candle and holding cross. Collective worship resources are kept centrally in a bookcase in the hall or in the learning resource centre.
· The interactive reflection area/display in the school hall is changed each term and encourages quiet thought and spirituality.
· In common corridors around school and in classrooms there are always displays related to RE work or PSHCE and wherever possible these are interactive to encourage pupils to engage with them and are designed to support learning.
· Every classroom has a cross, the school prayer displayed, and a selection of Bibles. From Year 2 onwards each 

                Child has a personal Bible presented to them from the Bible Society. The year 6 prize is often a prayer book.
· External areas also reflect our Christian ethos. The Victorian School Bell is used every day to signal the start of school and the beginning and end of playtimes. As the bell is situated in a bell tower, it has a church like character and the pupils love to ring it. The presence of a “buddy bench”, seating areas and quite reflective seating areas near the woodland stress the importance we attach to quite reflection, peace and calm.

· The whole school community attends a church service regularly led by one of the local clergy and the Y2/3 children undertake a project based on our local church. The older pupils complete a project on the Minster and the York Diocese as part of a two yearly cycle. Our youngest pupils hold weddings and baptisms at the church.
· Creating the right atmosphere for prayer and reflection and a sense of spirituality is reflected in our collective worship planning and environment. The school prayer is used throughout the day, grace is offered at lunchtime and there are quiet reflective areas both inside and outside the school building. The school prayer is displayed in every classroom and in the school hall so that the values it underpins can be used as a point of reflection by both staff and pupils.

· Children feel special if they are chosen to hold the cross during times of prayer and reflection. They are encouraged to write prayers for our prayer wall. A period of silence and reflection is built into all acts of worship
· School documentation places worship as an important aspect of our schools Christian character. The presence of our mission statement on all communication ensures that everyone associated with the school is aware of this.

· Collective worship themes are directly linked to Christian values and always include elements such as music, worship through song, Bible readings/stories, prayer and reflection.

· Acts of collective worship are monitored and evaluated by the Leadership team and by the RE co-ordinator .The vicar before his retirement was a school governor and link governor for RE and Collective Worship- all our governors have a monitoring role and if they attend an act of collective worship submit reports to the full governing body. The new vicar is keen to play an active role in school life.
· Acts of worship are planned recorded and evaluated and the majority of staff are involved in delivering collective worship. Children lead collective worship both in school and in church, particularly major festivals such as Harvest, Nativity, Easter and the y6 children lead the remembrance service every year.
· The Collective Worship co-ordinator (Head teacher) monitors planning, audits resources; attends Church conferences and accesses training.

· The school is very well resourced for collective worship and some staff have undergone training in SEAL; use of Godly Play in Collective Worship.

· Christian celebrations are important events in the life of our school and are community occasions. Harvest festivals, Easter, Christingle services and Christmas are all celebrated in our local church; are well attended by parents who join us for refreshments after the service. On transfer our Year 6 pupils prepare a leaving assembly for the entire school community, which provides an opportunity for them to share their dreams and aspirations.
· Our pupils are animated during collective worship. They are enthusiastic and attentive and enjoy the pupil participation. We have a wide range of resources for singing our praise and many of them have actions such as hand jive. The older pupils often come to the front to lead the younger pupils in the actions; our pupils also enjoy the quiet and calm of Godly play, which they experience either in a class group or whole school.

· Staff attend, participate and lead worship. Pupils contribute through drama, playing music and writing prayers. Parents and governors are regularly invited. Music of the week chosen by staff aims to promote and enhance spirituality.
·  The school has held community services for our local parishes. We have hosted Education Sunday and we have held “Family Communion” in school.
· Pupils derive inspiration, and affirmation from worship and this is reflected in the excellent relationships they foster and maintain and in the way, they work with the staff to resolve conflict and end disputes.

· Staff view worship as an important element of the school day- a period of calm, quiet reflection in an otherwise busy life. They see worship as an important component of staff stress and well-being.

· The school community make good use of prayer, silence and reflection as a means of spiritual growth. 

· Well-planned acts of worship ensure that the school community has the opportunity to extend their religious understanding, experience and commitment. 

· Many aspects of the whole curriculum are used to stimulate worship and this is evident in our class sharing assemblies, which parents and extended family members attend.

· Our Collective Worship recognises the different backgrounds, experience, ages and ability of all learners and staff work hard to ensure that all pupils feel included.

· Involvement in the SEAL programme gives pupils the confidence and the platform to share how worship has met their needs at critical times in their lives and in the life of the school.
· Pupils’ spiritual, moral, social and cultural development is enhanced at every opportunity by collective worship and this is monitored through evaluation of planning and through the use of collective worship observation sheets.

· Most of our pupils particularly the older children can talk with confidence, knowledge and understanding about the church’s year. They study the liturgical year and it has been explained to them using Godly Play, through the wearing of vestments and is evident in our use of the liturgical colours.
·  Our pupils know and recognise a variety of Christian prayers, including the Lords Prayer, hymns and some greetings. They all know the school prayer as it reflects the spirituality and ethos of our school.
· We ensure that our worship is consistently and recognisably Christian and reflects the traditions of the Anglican Church.
· There are excellent links with the local church, parish and clergy. The children attend church fortnightly and we celebrate the main Christian festivals in church as a school community.
· The school is highly sensitive to the beliefs and traditions of other faiths and cultures. Historically we have always had a small traveller population in school and the families have always felt included in worship.
· Our pupils took an active part in family communion and talked enthusiastically about the experience. It was celebrated in an atmosphere of holiness and we would like to make it a more regular feature of our worship.
Reasons for the grade (impact and provision)

· Pupils participate in worship through answering questions, role-play, by writing and reading their own prayers, by setting up equipment, choosing and playing music. They lead all of the main festivals in church.

· All staff and children take a turn at choosing music for the start of worship – this must be a special piece to them and they are encouraged to tell everyone why they have chosen it at the beginning of worship. 
· Children understand what takes place in church in terms of worship. They know the church year and can talk about the symbolism of the colours and artefacts such as the cross, candle, grapes, wheat. The children are accepting of people of faith whether Christian or other faiths

Key Strengths

· the Christian vision and ethos of the school and the spiritual, moral, social, and cultural development of participants

· we provide opportunities to understand and celebrate the religious festivals in the Church’s year
· the Bible is given a significant place in worship
· the gathering for worship is enhanced with music, actions or symbols and by those leading the worship
· worship is inclusive, rooted in the Christian faith, but accessible to all members of the school community whatever their religious background or stage of development
· appropriate opportunities are provided for prayer and other worship activities, such as Christian reflection outside collective worship
Development points
· plan more opportunities to reflect local Anglican traditions and practices, including the Eucharist/ Communion where appropriate
· ensure learners regularly encounter a range of leaders.



	CORE QUESTION 3
How effective is Religious Education?



	SCHOOL SELF EVALUATION: Outstanding

	School evidence based on pupil outcomes:

· In our school RE lies at the heart of the curriculum and plays an important role in reflecting and conveying the distinctly Christian character of the school. Teaching and learning of RE in our school reflects the twin aims of: Learning about religion and Learning from religion. RE is recognised by all learners and key stakeholders as being a priority in the life of the school.
· All pupils take an active part in RE lessons, which are planned to be inclusive; SEN pupils are supported and high achievers challenged.

·  RE teaching and collective worship refers to Christian values using Jesus teachings and actions and develops the concepts of mutual respect across races and religions. In developing their class charters pupils find out about “with rights come responsibilities” in the context of the United Nations.
· Our RE classrooms are democratic classrooms where all pupils have an equal right to be heard and democracy is modelled by the teacher and expected of every pupil.  Pupils examine different codes for living and consider the value of the rule of law where all people are equal before the law.  They consider questions about identity and belonging. Religion is a good case study of the balance between individual liberty and the greater good.  RE can challenge pupils to be increasingly respectful and to celebrate diversity of different cultures, faiths and beliefs.
· The majority of our pupils achieve above the expectations of the diocesan syllabus/non statutory framework for RE for their age and Key Stage. We regularly assess work and complete work scrutiny/booktrawls to ensure consistency across the school.
· We use a web-based whole school tracking system” Otrack” to monitor pupil progress in RE. Pupil progress can be tracked termly and is reported informally to parents as part of our class sharing assemblies; through observation during the celebration of festivals in church and formally in both termly and annual reports and at parents’ evenings.
· Staff use the RE tracker alongside established assessment systems to inform their planning following AFL (Assessment for Learning) principles. Assessment informs our planning and staff discuss pupil progress in RE at staff meetings.
· Self-assessment has shown our pupils to reach as high or better standards in RE when compared to standards in other core subjects.
· Lesson observations have judged teaching and learning of RE to be at least good and in many cases outstanding across the school. They have shown that staff use religious language accurately and that they provide opportunities for prayer and reflection within their classrooms.
· Staff provide opportunities for pupils to work both independently and in a wide range of groupings. 
· Staff have good subject knowledge and can speak confidently about Christianity and the other faiths studied in school. They are willing to share their own personal beliefs, concerns and doubts particularly when teaching about Christian values. 
· Time for discussion and reflection is built into lessons or planned for in circle time activities. Spirituality is promoted in our school through pupils being given the time and opportunity to explore their relationship with God through the experience of prayer and worship and because we regularly give thanks to God for all aspects of school life. 

· Our pupils love to talk and discuss, most can speak freely and confidently about their views, their beliefs and values, and this enables them to grow in their faith.
· ICT has an impact on RE through the use of PowerPoint presentations, research and stimulus using the Internet, Knowledge box resources such as animated Bible stories and word processing of work. Digital cameras are used to record drama, Godly play, displays etc.
· Staff are proactive in providing opportunities to explore the Anglican faith, reflecting the NS excellence and distinctiveness document or current diocesan guidelines well. We explore all of the six main faith traditions in the world but have selected Islam, Sikhism and Judaism to study in more depth.

· We have Christian and Multi Faith resource boxes to support our RE teaching and Learning and all classes have Bibles. Our pupils have a good understanding of the Christian faith and Anglican tradition
· Homework related to RE is given if appropriate particularly to our older pupils. They are given unfinished work from RE lessons to complete at home just as in other subjects.
· The SEAL programme, which is embedded across the school, encourages our pupils and staff to discuss their feelings and emotions openly and supports them in recognising gifts and talents in themselves and others. The SEAL programme also uses stimulating resources, which encourage curiosity and questioning. 

· Our pupils are helped to develop their sense of “self” and their sense of “others” and their sense of “where they are in the world” and much of this is done in the spirit of Christian fellowship.
· We provide opportunities for pupils to explore their spirituality through the creative and expressive arts; in their artwork, dance, drama and poetry.

· Pupil Involvement in the school kitchen garden provides opportunities for them to learn how their efforts can be shared with others: visually to improve the environment, economically to support the school kitchen and spiritually through caring for God’s world. 

· Morality is promoted through a commitment to ensuring that all our pupils develop their sense of right and wrong. Whole school collective worship strengthens and reinforces this message, as does the school prayer, mission statement, school rules, behaviour policy and class charters.
· We review our Vision, Mission, Aims every year, and ensure that Christian values underpin it and we state what these are quite explicitly.
· We aim for all staff and governors to have training every two years on what it means to work in a church school and why Christian values are important in all areas of school life.

· The subject is monitored and evaluation leads to actions that bring about clear improvement.  RE has been a priority on the School Development Plan.
· RE is led by a recognised subject leader who makes best use of regular CDP opportunities to develop subject expertise in other staff.  
Reasons for the grade (impact and provision)

· pupil knowledge and understanding has improved and there is more independent learning taking place in RE
· pupils understand that the Christian and British values we promote in school are part of a wider code for living.
· evidence of Increased Knowledge and understanding about world faiths.

· Pupils do not see RE as any different to other subjects in terms of status, in fact due to the priority the school gives RE they probably see it as most important.

· Staff work together as a team which in turn impacts on the pupils.

· Internal monitoring indicates that standards in RE have improved
Key Strengths

· standards attained by learners at the end of each key stage
· the extent to which learners enjoy religious education and are enabled to speak about religious ideas and faith
· teachers' understanding and implementation of high quality religious education teaching over time as evidenced by observation of lessons, the school’s own monitoring, other learning activities, discussion with learners
and scrutiny of their work
· the extent to which pupil achievement in religious education is equal or better than comparable subjects
Development points

· the extent to which religious education works with and informs effective teaching and learning across the curriculum
· the RE co-ordinator to apply for the Local Authority RE Quality Mark




	CORE QUESTION 4
How effective are the leadership and management of the school as a church school?


	SCHOOL SELF EVALUATION: Outstanding

	School evidence based on pupil outcomes:

· Our Christian vision is evident in all public documentation and communications. The school

mission statement is highly visible throughout the school : school entrance; hall; classrooms and also in church  and  in the school prospectus and on the website. The school ethos statement is also displayed in the school entrance and is in the school prospectus. Our school aims and values are reflected in our policy documents and within the prospectus. 

· The head teacher writes articles for the Parish newsletter which promotes community cohesion as it gives parishioners news about their local church school and invites them to functions such as family service, grandparents coffee mornings etc. The head teacher or Chair of Governors also attends Parish Council Meetings when appropriate..

· The school has hosted Education Sunday for the surrounding parishes and the head teacher attends special services at church such as Christingles.

· The head teacher regularly attends the Church School Conference and diocesan meetings in York. She has undertaken CPD on Godly Play; SEAL and Sias related courses. 

· The Headteacher in her role as Consultant head has mentored aspiring leaders who have particularly wanted guidance in leading a church school as part of their NPQH training.

· The church school ethos is very evident around school and is always highlighted to prospective parents on initial visits to the school, this is endorsed through the school website, and in all correspondence, they receive. Parents are regularly invited to worship in school and in church. 

· Christian values are reflected in interview questions during the recruitment of staff.

· New governors are aware of the Christian Ethos of the school through documentation and through the new governor welcome pack. The school prayer is used as the introduction to each governor meeting.

· The schools foundation governors challenge, encourage and support the head teacher through effective school self evaluation and performance management systems but also through regular dialogue and discussion.
· The local clergy until very recently were regular visitors to school leading collective worship, Godly plays and interacting with pupils, staff and parents attending functions and opening fetes etc.  Parish commitments have severely restricted local clergy involvement. The new vicar is keen to be an active participant in school life.
· Clergy work in partnership with the head teacher to plan their collective worship on specific themes to support the school focus e.g. SEAL themes/ Bible Stories and the Christian year.
· Foundation governors attend at least 3 full governing body meetings a year and are members of sub committees and working parties. They are also link governors for curriculum areas. Until recently, the local clergy was link governor for Collective worship and RE. The school is hopeful the new vicar will accept this role.
· All members of our community are aware of the Christian aims and ethos of the school because it permeates through the school and is reflected in the expectations of staff and in the behaviour of our pupils. Christian aims and values are regularly reinforced in governor meetings, staff meetings, school council meetings and throughout the curriculum.
· Some staff have received training in Godly play, one of the four elements at the heart of Godly play is “building a community”. Through regular review of the mission statement and prospectus staff and governors have the opportunity to explore the nature of a church school. The head teacher or Re coordinator disseminate information to staff and governors from Church School Conferences and diocesan meetings much of this information is related to the nature of a church school.
· The Leadership team use the SIAMS and SEF as the basis for reflection and school self-evaluation. The school Development Plan (SDP) and performance management systems are used to respond to inspection findings and Diocesan advice. 
· The SDP is linked directly to the Every Child Matters Agenda, which reflects Christian Values and underpins the school ethos. The SEF reflects the Christian character of the school
· The governors provide support by ensuring all relevant documentation is in place and relevant to the clear Christian foundation of the school.
· The diocesan provides support and guidance through the availability of resources; courses and through information provided at meetings.
· The leadership team have effectively communicated the vision of the school to staff in such a way that the vast majority of staff feel completely confident and comfortable about their part in sharing and developing the school’s ongoing vision.
· There are effective and inclusive recruitment and induction procedures in place to explain and explore the schools Christian character.

· The school and the church work in partnership to prepare celebrations in school and in church throughout the Christian year. A foundation governor is always involved in the appointment of new staff .The Methodist church in a neighbouring village runs a Christian after school club to which our children have been invited to attend . Our school have been involved in Christian based musical celebrations at Ampleforth College e.g. Noyes`s Fludde based on the story of Noah
· Our pupils take part in local church fundraising and worldwide church fundraising e.g. Church flower festivals, Carescent ( Harvest festival); Christian Aid, Samaritans Purse; PLAN- sponsored child in Africa; The children`s society and Compassion.
· The school community enjoys the active regular and informed support of a large majority of parents in its role as a Christian worshipping community. Parents attend class collective worship; festivals of celebration in church and in school; celebration assemblies and Education Sunday.
Reasons for the grade (impact and provision)

· All staff and pupils understand the key role that Christian values play in our school, this can be seen at staff meetings, through relationships and interactions in the playground and class
· Displays, worship themes, policies such as PSHCE, RE, CW, behaviour and rewards, equality and diversity directly relate to Christian values
· future leaders in our school are prepared to apply for headship posts in church schools 
· All staff and adults feel valued and have a ‘shared ownership’ of the school.
· The community sees the school in a positive light and community members say it is their school.  Older pupils come back to see us and still feel it is their school.
Key Strengths

· leaders promote the well–being of all learners, particularly their spiritual, moral, social and cultural development, through a broad and distinctive curriculum in addition to worship and religious education. 
Development points

· to work in partnership with our new vicar to re-establish his role in our school community
· to explore wider partnerships with neighbouring parishes; Methodist ministers etc

·  the RE co-ordinator to apply for the Local Authority RE Quality Mark




to provide an environment in which all members of the school are happy, feel valued as individu�als, and have respect for those around them;


to meet the children’s’ personal, social and spiritual needs and to promote the acquisition of strong moral values;


to encourage the development of lively enquiring minds, autonomous behaviour, self-esteem and perseverance in achieving tasks;


to help children achieve their poten�tial by adopting a curriculum and a teach�ing and learning style that is sufficiently differentiated to cater for individual needs;


to introduce children to the basic skills, concepts, knowledge and experience in all the curriculum subjects;


to help children express and give meaning to their developing understanding of the world and their relationship to it;


to provide learning experiences in all areas of the curriculum which challenge and extend children’s abilities as well as giving success;


to create equal opportunities for all children in all areas of school life.


to provide opportunities for children in order that they can:


develop physical control, mobility and co-ordination;   


develop motor and manipulative skills;


learn how the body works and how to care for it;









